


POLICY: The Law

COVERAGE OFFER
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POLICY: Terms & Definitions

HOURS OF SERVICE

Ea i dv e phe b
[ Pt bdmntt gpf o
f NpfH e £ A
fib 5 0 a Ko wHy, Gy
il E g 0 be o s ——



POLICY: Terms & Definitions

Employee: FULL-TIME vs PART-TIME
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POLICY: Terms & Definitions

Employee: EVERGREEN vs VARIABLE- HOUR
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POLICY: Terms & Definitions

Employee: NEW/REHIRE vs ONGOING/CONTINUING
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POLICY: Terms & Definitions

EMPLOYMENT BREAK PERIOD
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POLICY: ACA Periods

MEASUREMENT/LOOK BACK PERIOD
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POLICY: ACA Periods

ADMINISTRATIVE PERIOD
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POLICY: ACA Periods

STABILITY PERIOD
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POLICY: Employment & Eligibility

ECLS: HU, HH (Part -time Reqular Employees)
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f Reporting procedure: All service hours must be reported

through the time clock sxstem -



POLICY: Employment & Eligibility

ECLS: TP, TS (Temp Non- Student Employees)
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f Reporting procedure: All service hours must be reported
through the time clock system




POLICY: Employment & Eligibility

ECLS: TP, TS (Temp Non-Student Employees)
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POLICY: Employment & Eligibility

ECLS: FC, ZC (Adjunct Faculty)
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POLICY: Employment & Eligibility

ECLS: ZR (Student Employees)
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POLICY: Employment & Eligibility

ECLS: ZR (Student Employees)
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f Reporting procedure: All service hours must be reported
through the time clock system for hourly positions
(exceptions of non-hourly student positions will require
appropriate documentation indicating hours of service per
week) NEW FORM )
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POLICY: Employment & Eligibility

One-Time Pay (OTP) Requests
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f Reporting procedure: Submit the NEW OTP FORM
Indicating service hours by week of (beginning date of the
week) for the work period being paid (e.g. 18 hours for the
week of 10/04/15), must be reported in the pay period

worked
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POLICY: Employment & Eligibility

Eligibility: IMMEDIATE
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POLICY: Employment & Eligibility

Eligibility: SUBJECT TO MEASUREMENT
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POLICY: Employment & Eligibility

Eligibility: BUDGET
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POLICY: Employment & Eligibility

Change in Employment Class/Status
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POLICY: Breaks in Service
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POLICY: Breaks in Service




T
HOW CAN | KNOW EMPLOYEE'S STATUS?
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f NOTE: be sure to submit timely employee job termination!!



WHEN IS THIS EFFECTIVE?

Timeline
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ACA QUESTIONS & INFO
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