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passionate about. I spoke up and shared that I was fascinated with
lea



But what we realized was that in many of the leadership discussions on
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they make a nice PowerPoint presentation and graphics, and hope that
people will get excited about what they came up with.

SP: Okay, thank you. How is this model of visioning as a revelation from
God interpreted in the context of what we understand as shared vision?
And I know that we can be all over the board on a definition of shared
vision, but describe shared vision in the sense of people who also have

access to the voice of the Holy Spirit. Is there a shared element in the
context of visio

id



than some others. You might see it sooner than some of those who go up
with you, but you don’t get 
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RB: Well, I think there are certainly some character traits that are good for
leaders to possess! I don’t think there is one, necessarily, or a model that
everybody follows exactly. But I think ther



I’ve always been inspired by Joshua: he doesn’t have the flair of Moses; he
very pragmatically gets stuff done. He trusts God and moves forward with
whatever God says. And it’s amazing what he is able to accomplish. The
disciples, and even people like David, have some huge character failings
along the way. And yet there is certainly much in David’s character you

can look at and also commend. You can clearly see that there are some
aspects to a leader’s character that you can learn from, either good or bad.
We look at such examples and say, “here are some models that can guide
us when we are trying to see what the Holy Spirit is saying as He shapes
us into a leader He is pleased to use.”

SP: There is a very short sentence in your book in the chapter about the
lead

e

r’s d ecision making, in which you say “

m

istakes do not make people
failures.” You mentioned D

a

vid’s big mistake. And some would argue that
it wasn’t a mistake, but rather a character failure. Regardless of th

a

t, we
know that David was sustained by God, even thoug

u

 

 aa
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SP: That’s interesting, so wh



So, certainly, if you are leading a church, God’s activity in your life is
going to be crucial. We would also say that if you are leading a
corporation, or if you are leading a secular business,



church is that you o
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investing in this wonderful generation and encourage and bless them with
stuff that rea



becomes an amazing dynamic where you are simply 
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